Introduction
The Republic of Uzbekistan is stepping up in a new stage of development in social, economic and spiritual spheres. Transition of the republic to market relations has created a basis for radical renovation of the economy. These changes were initially reflected in labor relations and created the need for the formation and development of the labor market. The labor market plays an important role in the system of economic relations. The labor market, which is considered as an important component of the system of economic relations, is formed and operates on the basis of certain laws. The development of this marketplace plays an important role in addressing the employment problems of the population.
The President of the Republic of Uzbekistan Sh.M.Mirziyoev noted that "Employment service centers employed only 248 thousand people or 16.5% of the last year. The main reasons for this are the widespread forms and methods of business activities and the formalities in solving employment problems " [1] . The above-mentioned situation highlights the relevance of the chosen topic, focusing primarily on the issue of balancing the labor market balance and infrastructure, reducing the unemployment rate.
The Labor Code of the Republic of Uzbekistan and the Labor Code of the Republic of Uzbekistan [3] are important legal frameworks in the labor market development process in Uzbekistan. The legislation recognizes unemployment, the right to choose employment, guarantees of social protection against unemployment. These normative documents constitute an important basis for the employment of Impact Factor: ISRA (India) = 3.117 ISI (Dubai, UAE) = 0.829 GIF (Australia) = 0.564 JIF = 1.500
Philadelphia, USA 15 the population in improving the wellbeing of the population.
In the context of macroeconomic stabilization of the economy, improving the labor market within the framework of the market relations, ie realizing the actual demand and supply of labor force, forming new mechanisms for regulation of employment and effective labor force, creating conditions for free movement of labor as well as the mechanism of effective distribution of labor force in the labor market.
Literature review
In the context of this topic, many foreign and local experts are working on the formation and development of the labor market, its types, forms, performance mechanisms, labor market models, and unemployment reductions and employment regulation. It's about this Anderson, B., M. Ruhs, B. Rogaly and S.Spencer [4] studied the role of contracts in terms of the labor force quintessential in terms of labor force demand, varied demand, and flexibility in business uncertainty. In this study, one-to-one attention is drawn to the forgetting of the other side of the proposal (that is, knowledge, skills and experience of labor force).
A study by S.Altorjai [5] on the impact of labor migration, the creation of favorable conditions for them (living and working rights) and short, medium and long term contracts, employment, and human resources turnover. The fact that local workers do not study the situation in the study limits the possibility of a complete conclusion on this issue.
Roger Lowenstein [6] studied how employment, competition, and wage in the countries with migrant workers and local labor force change employment compared to the employment rate. However, the demand and supply of labor in the country has not been studied, and the importance of these two factors in the labor market is not addressed.
The most important criterion for the qualitative characteristics of the labor market is the fact that it is the level of infrastructure development, the socioeconomic nature of the labor market infrastructure, its components, and some of its main functions and functions.
The scientific and theoretical analysis of the interdependence of the labor market infrastructure and its components, the method of complex assessment and prospecting of its development, as well as the main directions of the formation and development of state and non-state employment services, Sh. R. Holmuminov, N.U. It is reflected in the studies of Arabs [8] .
Despite the fact that the above-mentioned research finds that there are some cases in the current modernization of the economy, achieving a high level of employment in the society is the most important macroeconomic objective; it requires research on a variety of theoretical and practical approaches to the analysis of the macroeconomic labor market mechanism.
Research Methodology
The labor market mechanism establishes the employment rate and wages of the population, ie the labor market is one of the main indicators that determine the welfare of the nation, the socioeconomic changes in society.
Therefore, in the deep study of the labor market is the selection of statistical data, economic analysis and issuance of conclusions based on econometric analysis.
Analysis аnd results
The labor market is based on demand and supply, as well as all markets. Demand for this is the need for a vacancy, and the offer -as an unwanted work force or a desire to change the place of work. Satisfaction of the demand and supply, on the one hand, is to occupy one or another position among the workers, and on the other. It is achieved through a competitive struggle between employers to attract the necessary number of skilled workforce. There are a number of conditions that need to be met to justify this fight. The most important of these conditions are the mobility of labor force and the proper location of production forces. Due to the resilience of the local population in line with our national capacities, attempts to develop regional labor markets in the country play a special role. If we look at the data from the table, it can be seen that in 2017 the population growth was 55.9 percent compared to 1991. This, of course, has led to a rise in working age in the Republic of Uzbekistan, leading to the problem of employment. This is because statistical data show that this indicator has grown by 92.1% in 2017 to 1991 and reached 19,440,800 people.
This can have a negative impact on demand and supply. It is desirable to develop employment programs for the proper distribution of labor resources between the local and labor market in order to balance the difference between labor market and to ensure the social protection of working people in regions with sufficient labor resources. Of course, the number of enterprises in Uzbekistan is growing with the population growth. However, it is important to ensure the proportionality of the population in this area.
At present, it is desirable to take into account that there is a high number of unemployed (especially among women) between the graduates of secondary special and higher education institutions, especially among the working age population aged 40-50 years. It is a great achievement for the people of this age to have a certain experience in their specialties and to have the opportunity to teach their teenagers an opportunity to live up to their retirement age. The population of working age between the ages of 40 to 50 years, compared to 1991, increased by 3 to 3693,800 in 2017 and amounted to 1,868,000 ( Table  2) . According to the data of the table, in 2017 the number of able-bodied people under the age of 40-49 increased by 1.5 times compared to 1991 and 1.5 times in the age group of 15-24, which, in 1991, amounted to 23.3 years of age by 2017, this figure is 28.5 years, which means that the average age of the population of the republic is 5.2 years old. In this regard, it is necessary to focus on the creation of new enterprises and job creation.
This situation can lead to the problem of continuity of activity, with further increase in the number of enterprises, which, in turn, requires paying attention to the current situation when the number of enterprises is relatively higher than the population size. This, in turn, should be based on the need to create small businesses, crafts and home-based businesses, and to rebuild them in the future, depending on the needs of the population.
It should also be noted that public finance, credit, investment and tax policies, incentives for small businesses, the application of changing labor procedures, and other measures to promote and maintain jobs. This requires a profound study of labor markets, research and analysis of factors affecting it. External and internal factors affecting the labor market should be emphasized separately.
External factors -economic crisis, structural changes in the economy, development of property relations, monetary and financial policy of the state.
Internal factors include the demographic situation in the country, training and retraining of personnel, migration, changes in the composition of the population with gender and age groups. Studying these factors will help to identify the following trends and trends in the labor market in modern conditions (Figure 3 ). --In Uzbekistan, young people are required to develop and implement practical recommendations aimed at studying and raising the effectiveness of the labor market.
Conclusion/Recommendations
In summary, a decline in the number of employed people, a significant change in the structure of employment in the economic sectors, and the expansion of informal employment volumes. It is crucial to define the socioeconomic development trends, to improve the mechanism of efficient distribution of labor power through the system of econometric models, and to develop a program of structural transformation of the population employment. Implementation of these tasks, in turn, plays an important role in the employment of the population of the country.
